Suplporting homosexual, bise-
xual and transexual (LGBT)
adolescents and combating
homophobic bullying
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Basic information

What is homophobic bullying?

This expression designates prolonged behaviours of psychological, verbal or physical op-
pression of a less powerful person who is incapable of defending him/herself by a person
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or group that is/are self- or hetero-perceived as being more powerful.

Bullying is often downplayed because it is confused with the typical peer conflicts or ar-

guments between teenagers.

However, bullying has particular features. The table below summarises the differences

between bullying and peer conflict.
What is bullying?

repeated and frequent events, prolonged
over time

both the bully and the victim perceive
power imbalance, which is often con-
firmed by the surrounding environment

the bully feels no empathy or compassion

the bully wants to harm intentionally

the targeted person is always the same

What is peer conflict?

an occasional event

the people involved perceive themselves
as being peers and, everyone can explain
their reasons

it is possible to put oneself in the other’s shoes
and, hence, mediate, thus reaching an agreement

any party can put an end to the argument.
No one wants to harm anyone intentionally

the conflicting parties involved might change

Please note: the most characteristic feature of bullying is that the bullies blame their vi-
olent behaviour on their victim, it’s not about retaliation (I insulted him because he
pushed me), victims are bullied for who they are (I insulted him/her because he/she is
black/gay/a geek/poor/etc.).

Therefore, homophobic bullying is an oppressive behaviour motivated by the victim’s
sexual orientation (gay, lesbian, transexual, etc.).

We must bear in mind that homophobia also includes the comments against LGBT per-
sons commonly used in everyday situations.

Those comments are not only detrimental to LGBT persons, as they are often used to
sanction a wider range of behaviours. Indeed, those who do not comply with stereotypes
or gender expectations also suffer from this sort of abuse: sensitive or shy boys, expan-
sive or sporty girls, all those who do not fit into the rigid definitions of “male” or “fe-
male” and are therefore perceived to be homosexual and verbally abused for this reason.
Also people who have homosexual relatives might be oppressed or insulted and may
suffer because of that.

There are many different institutional difficulties which may be encountered when pro-
posing specific counselling for gays and lesbians. Teachers who raise this issue may face
resistance from both parents and the school administration.

Usually, in order to overcome these obstacles, you just need to incorporate this topic
into the wider issue of the prevention of bullying, which has a larger target, concerns
many of the social groups that exist within the school community and alarms adults.

Teens constantly express their curiosity about sexuality and adults convey the values
that they hold regarding sexuality by talking or not talking about it, as well as through
implicit and explicit behaviours. Remaining silent will make the victims of homophobic
bullying feel even more isolated. Conversely, the casual use of common words that are,
in fact, insulting, such as “queer” or “faggot”, etc., strengthens the negative image of ho-
mosexuality, so that being compared to a homosexual becomes insulting per se.
Addressing the topic of homosexuality and heterosexuality in a professional way in both
schools and health services is not the same as “promoting” it. We must keep in mind
that the issue of sexual orientation concerns many teens. Assuming that 5 — 10 % of
the total population has a homosexual orientation and that the percentage of same-sex
behaviour is even higher, teachers are bound to have at least one LGBT boy/girl in their
class.
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